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We all take risks every day, even though we may not think of 
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bike, running to catch a bus are things that carry a certain 
amount of risk. You could get hit by a car, trip and fall, or 
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avoid or reduce the possibility of a loss or injury. 
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really means.  There are plenty of highly technical explana-
tions out there, but it might mean more to you if I give you 
some examples: 
 
 

#1:  Putting a fence around your swimming pool to 
avoid unintentional injuries. 
#2:  Watching for ice on the sidewalk to avoid a fall. 

#3:  Following rules of the road to keep you and pedestrians 
safe. 
#4:  Keeping flammable materials more than 3 feet away 
from a heat source to avoid a fire. 
#5: Identifying financial risks to your business or your family 
and taking steps to avoid them through good financial man-
agement. 
#6: Locking your valuables in a safe or safety deposit box. 
#7:  Teaching your children the rules for driving a vehicle 

#8:  Implementing and enforcing safety policies in the work-
place to prevent employee injuries 

#9:  Wearing protective clothing to reduce risk of injury, 
burns, frostbite, heatstroke, etc. 
#10:  Putting enough life insurance in place for your family to 
reduce the risk of financial loss if something should happen 
to you. 

In recent years, Group 
Health, Workers Comp, 
and Human Resources 
have become the most 
complex and costly pro-
grams for area busi-
nesses, cutting into the 
financial well-being of 

many, including the employees of these 
businesses. 
 

What do employers say they want?  They 
want employee benefits costs cut.  They 
want more time to spend doing the busi-
ness they are in.  They want to know and 
trust that they are getting the most value 
for their dollar. They want to hire and re-
tain good employees.   They want to pro-
vide a safe workplace.  They want their 
employees to stay healthy.  But they want 
to keep these costs under control! 
 

The message is clear and we are ready to 
deliver!   

For months we have struggled with how 
to deliver the solutions to our clients and 
area employers.  We are happy to intro-
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package of services provided by our 
experienced agents and by our strategic 
partners, chosen for their ability to attack 
costs and deliver results. 
 

Our goal is to reduce employee-related 
expenses through a unified approach to 
managing three areas of risk; Group 
Benefits, Workers Compensation, and 
Human Resources.  We analyze the 
programs, identify the areas where costs 
can be controlled, and bring solutions 
that fit each particular company.  The 
best way we can help our clients and 
other area employers is to help them cut 
the costs of the three largest and most 
important areas of  their businesses and 
let them get back to business! 

What employers really  want!  


